DR. VICTORIA MATTINGLY

EXPERIENCE

Mattingly Solutions | Pittsburgh, PA
Founder & CEO

August 2019-present

Mind Gym | New York, NY
Senior Solutions Designer
August 2018-July 2019

DDI | Pittsburgh, PA
Learning & Development Consultant
October 2016-August 2018

Amazon | Seattle, WA
Talent Assessment Intern
June 2016-Oct 2016

Colorado State University | Fort Collins, CO
Course Instructor; Research Assistant
Aug 2012-May 2016

Kronos Talent Management | Portland, OR
Research Scientist Intern

May 2014-Aug 2014

April 2010-June 2010

Pacific Research & Evaluation | Portland, OR
Research Associate; Program Manager
June 2010-June 2012

QO EDUCATION

Colorado State University
Aug 2012-May 2018
Doctorate of Philosophy &
Masters of Science
Industrial-Organizational
Psychology

University of Pittsburgh

Aug 2004-April 2008

Bachelors of Science
Psychology & Communications

Rising Startup Fellowship
Alloy 26, January 2020
Female Founders Fellowship
Founders Institute, Jan 2020
Leslie W. Joyce and Paul W.
Thayer Graduate Fellowship
SIOP, April 2018
Organizational Behavior Teaching
Society Scholarship

MOBTC, June 2016
Peer-Nominated Award for
Excellence in Service

CSU, Feb 2016

=
-0 PASSIONS

SKILLS o_ Accelerating organizational

Diversity, Equity & Inclusion

DE& solution design, delivery, evaluation
Thought leader and researcher

Gender equity and allyship expert

DE& strategy consulting

Learning & Development

F2F, digital & blended program design
Corporate & academic L&D consulting
Graduate tfraining in science of learning
Training facilitation (DDI Certified)

Organizational Science

Data analysis (SPSS, R, Excel)
Psychometrics & multivariate statistics
Survey design & implementation
Qualitative data collection

Leadership

Public speaking & keynotes

Data-driven decision making
On-demand & executive coaching
Women in leadership scientist-practitioner

equity and inclusion efforts
through L&D, culture change,
and engaging allies and leaders
Training leaders & employees to
be more emotionally intelligent
Translating organizational
research into workplace
applications and solutions
Mentoring others and seeking
protégé opportunities from
experts and influencers
Enjoying and creating live music

ACCOMPLISHMENTS

Advised and executed a sirategic allyship program for a blue-chip
tech manufacturing corporation to foster inclusion at a global-level
Designed and built the training course, Men as Allies, an evidence-
based intervention empirically proven to promote gender equity
Delivered speeches and facilitated workshops to empower early
career women, women in finance, and disadvantaged women
Led a high-performing team as conference chair o establish the
Society of Industrial Organizational Psychology’s Top Minds Bottom
Lines professional speaker series (2017, 2018 & 2019)



https://alloy26.com/fellowship/
https://fi.co/overview
http://www.siop.org/Foundation/Awards/winners
https://mobts.org/index.php/preconference/
http://iopac.colostate.edu/files/Newsletters/IOPAC_Newsletter_2016.pdf
https://www.ddiworld.com/blog/tmi/august-2017/how-to-talk-about-diversity-in-the-workplace
https://www.ddiworld.com/blog/tmi/january-2018/what-does-it-mean-for-men-to-be-allies
https://trainingindustry.com/articles/leadership/if-leading-inclusively-feels-uncomfortable-youre-doing-it-right/
https://www.sciencedirect.com/science/article/pii/S1053482218301840
https://www.ddiworld.com/womeninleadership?lang=en-us
https://mailchi.mp/7edbc287d53a/weekly-blast-04-25-17?e=c313338464
https://www.financialexecutives.org/Events/Event_Speaker_Bio.aspx?Speaker=CC44457F-D2DC-4DA6-A26F-F3AD5AA54EA0
http://www.pawomenwork.org/about.html

